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Unpublished
. -Side Letter Between
. California Correctional Peace Officers Assoclation (G
. ) And
 State of California (Department of Personnel AdmAinistration)
Upon ra’tiﬁcaﬁon by both parties in 2002 th‘rdugh July 2, 2006

The purposé of this sidé letter is to confirm the parties’ intent with regard to Section
15.01 (A) (General Salary Increases) of the Unit 6 collective bargaining agreement in effect
upon ratification by both parties in 2002 through July 2, 2006. It shall also consfitute the

“law enforcement comparative methodology” requiring mutual agreement by the parties as '

referenced in Section 15.01.
Intent ‘ _
Section 15.01(A) is intended to preserve the relationship between the total

compensation package for Units 5 and 6 which was in effect on June 30, 2001. The parties .-

agree the pre-existing relationship to be maintained as a result of Section 15.01(A) is a total
compensation package for Unit 6 which is $666.00 less than the total compensation -
package received by Unit 5. (See Attachment #1 for items within package and comparison

between units.)

Comparative Law Enforcement Methodoloqgy

* The parties agree that Unit 5 shall be the basis for cbmparisoh when determining
increases in total compensation for Unit 6. Application of this methodology shall preserve
the difference between Units 5 and 6 as discussed above and depicted on Attachment #1.

Formula For 8.59%-& Cbm’garati\?e Lav.v'Enforcemien_t Increases

Attachment #2 is the formula that establishes the relationship between, and application
of the 8.59% increase referenced in Section'15.01(A) and increases due as the result of the

‘comparative law enforcement methodology.

. Attachment #2 assumes (forthe sole purpose of illustrating the forinula) that the

-weighteéd average in total compensation for the local jurisdictions surveyed for purp_ose_é of :

determining total compensation increases for Unit 6 increases 4% annually.

Relationship Between Unit 5 and 6 Total Compensation Increases

Attachment #3 depicts how the increases described in Section 1 5.01(A) would be

applied to'preserve the pre-existing relationship between Units 5 and 6.

Attachment #3 assumes (for the sole purpose of illustrating application of Section -
15.01(A)) that the welghted average in total compensation for the local jurisdictions
surveyed for purposes of determining total compensation increases for Unit 5 increases 4%
annually. - o ' -' '

Binding Effect of Unit § MOU

CCPOA acknowledges and agrees that interpretation and application of the Unit 5
collective bargaining agreement, and side letters thereto, may not be grieved, arbitrated or

otherwise eénforced by Unit 6 in any forum, administrative or judicial.

AxSection 15.01 Unpublished Side Lettor re ParliyZdoc
12/12/01 12:05 PM _ S
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Sample - Unit 5 and 6 Total Compensation Comparison Assuming 4% Local Increases

Keeping $666 Difference
"BASE CALGULATION
711199 to 7/2/01 - 19 to TI2001 .
Pay _|-_ccpoaitem | GCPOA |- CAHPitem CAHP
Base o $4574] - 4574  $4.487] 4487
‘ ) 0-5 years $0 0-5 years $65 - . |
|Physical Fitness pay |5+ years $100 - __100l5+years$130 . | 130
' 1718 years 1%] ) 18 years 2%|
19 years 2%| ' 19 years 3‘%; ‘
20 years 3%| 2 20 yesrs 4%
21 vears 4%) - 21 years 5% :
22.23.24 years 5% ' -  22vears 6%
" - [Senlor Pay _ 5years 7% - 320 .26 years 8%]  359] .
| aa 100 - -
. BA$100 . _IANIntPost $120or26%| |
E"ducational_Pay MA$100 . = |- _ 1°°|BNADV Post $240 or 5% 224 |
Employee Contribution |10% over$863 |, (3710 (8% plckup by State) |
POFFII - ' |Erpays2%basepay |: - 91| ‘
" JLunch Break L : N B .- 6.25%| 280
JPatrol Bonuses ' S | S ' '

12M2/2001 11:47 AM
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SAMPLE DEMONSTRATION OF FORMULA APPLIED

% INCR. SCH

ASSUMING

2006 $ 1,321

- 8.55%

$ 1,321

LOCAL .
- TO REACH " FISCAL TOTAL ] TOTAL LOCAL % TOTAL
PARITY . YEAR COMP. % INCREASE] COMP. INCREASE DIFFERENCE ,
- 0.00% 2001 $ 1,000  0.00%|3 1086 . 8.50%]|
. 0.00% 2002 $ 1,000 0.00%| $ 1,129 400%  12.93%
4500% 2003 $ 1,058  582%|$ 1,175  4.00%  10.99%|
65.00% 2004 $ 1,134 7.14%|$ 1,221 4.00% 7.74%
: 95.00% 2005 $ 1,217 7.35%|$ 1,270  4.00% 4.38%
1 - 100.00%" 4.00%

0.00%|

. DI 12/12/2001+11:54 AM
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DPA POLICY

Idbe .
l\w. ﬂf?;’

Sample Unlt 5 and 6 Total cOmpensation Gomparison Assuming 4% Local lncrease

Physical Fitngés Pay

. - Keeping $666 Difference _
T MJ“HH’: WIMIWMHMMTMM
A ) Base -
I" 0 Pay CCPOA ' CCPOA CAHP caHe}
{Basa $4,574 4,574 . $4.487] 448
L - 0-5 yodrs §0 10-6 years $65 _
.IPhysical Fitness Pay 5+years $100 100{6+ ysars §130 150
' o 17-18 years 1% _18years 2%|
_19 years 2% .19 years 3%
20 years 3% . 20 yoars 4%
21 yesrs 4% 21 yaars 5%|
. 22,23,24 years 6% 22vears6%| -
Senior Pay 26 years 7% 320 25yoars 8% 35
' AA $100 )
BAS$100 . . |AAfInt Post $120.0r 2.5%
MA$100 . _100|BAJADV Fost $240 ar 5%| 224
10% over $863 " (371)]0 (6% DIk Up by Stat) [ -
frOFF Il ,Efpays 2% base pay a1l , ‘
JLunchBreak I . | G25%| 28
Putrol Bonuses 0 _ — o
SUBTOTAL . ' 4,615 . 8p6' ) 5481 "
- 2003-04 - ' F/&I
200304 Potential GSI] 3:53%] - 200304 (4.85%
. _ Pay  CCPOA | CCPOA 1 CAHP - | canp _
- |Base ' 84,574 4,736 ' $4.487 4,709 -

0-5 years $0 -
+ yoars 3100

18 years 2%|" -

' mﬁ‘&m‘——wﬁﬂ

A 18 years 2%
19 yeairs 3%| | -19 years 3%|
20ysars 4%| .20 years 4%|
21 years 5%)| 21 years 6%
: 22 yeary 6%) 1 gyeérs 3321
s 25 years 8% 376]. ears
Senlor Pa . — y | T ..o 4 =
- |Employee Gontribtion 10% oversasa T (3B)|0 (0% RIGK U by Sia
|2% over §863 - 5 % over §863 _
. JPOFFIl . |Erpays 2% asepar ' i) .
Lunch Break Lo 8.25%| 29 _
hﬁlmmes o | R I |
frotal Compsnsation - ‘ 6,184} 6as 6,80
[Prict total compensation ssf% $4.815 6.63% — $5,401| 6:62%
COPOAIGHF 8.6

AB1BIBAAL 204 DS
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Sample Unit5 and 6 Total COmpensaﬂon Comparison Assuming 4% Local Increase
Keeplng $666 leference o .
"~ 2004-05 o -
2004-05 Potential GSI| 1&.39% _ 2004-05 729 .
_ Pay CCPOA . | CCPOA - CAHP | CAHR |
|Baza - samael 513 $4,706] 5,049
. ——te : :
- [Bhyslcal Fitnass Pay ﬁvyega%%ﬁoﬂo 130,5F y‘é%ar%smgﬁso - T3
I 18 years 2%/ 18yearsa%|
10 years 3%| 19 years 3% '
20 years 4%| - 20 years 4%|
__21 years 6% 21 years 6%
__22 years 6% 22-years 6%|
Senlor Pay : 25 years B% 411 25 yeare 8%] 40
ucational Fay AA 2.2% T1SJBAIADV Pas or 9%l
{Employea Contribution 10% over 5863 " (427)|0 (8% pick Up By State) |
_ JRetirorment Rellef. 12% aver $663 T 86)1.6 % Over 5863 -
POFF N |Erpays 2% base pay | 108 ' —
Lunch Break 6.26%| 91
Patrol Bonusas 0 N - 0 .
. otal Compensation ' . §.548] 666 - | 621
} . {Pricr total compensation A . $6,134 S00% $5,800 7.14%
o ~ CCPOAICHP 89.26%
' o 2005-08 e » -1
[200508 Potenua'l GSl B.54% 2005-06 TADH -
Pay CCPOA CCFPOA. " CAMP GAHFl
~ " |Base . 85133) 6511 . $5.049] 5427
' - . 0-5 vears 50 . ~ 0-5 years 665 '
|Physical Fitness Pay 5+ years $100 T80{6% years 5130 T
' ' A 18 yéars 2%) 1 18 years 2%|
L 19years 3% 18 yeais 3%|
20 years 4%| 20 yoars 4%
‘ . 2dyearsS%| 21 years 6%}
o : . _22 yaars 8% ' %
" jSenior Pay - 25years 8% 446 .
N T L R Ly TN P SoA o S
Employae Contribution . |10% over $863 (Wm
' *-Imﬁmf 2% over §863 ~ 94]1.5 % over 5853 68
I . "|E7 pays 2% bass pay 0], — 1
i Broa — % “5.o5% "'af'sEI
* |¥otal Compensation - . 6004 - 868 6,871
IPﬂ'ortotal campensation $8/%] $5.548 8.23% ~§6.214) 7.959
' S -_——"67"___' YL '



-u‘ ' ¢ ) . .
**12/12/2001 16:44 FAX 01832405 °

N *

DPA POLICY

@oos

Ak, it

Sample Unit 5 and 6 Total Compensatlon 00mparison Assumlng 4% Local Increase

- Keeping $666 Difference
_.__ 2006407 _ .
 [2006-07 Potential GSI[. . . 0.82%) 2006-07 B0
' W ' Pay CCPOA CCPOA - CAHP CAHP
{Base §5511f - 6,119 85427 5000
. - 0-5 years §0 . ‘ 05 years 565 5 ]
{Phiysleal Fitnegs Pay tyears ¢00 - T30]5+ yearg §130 :
18 yaars 2%} ' 18 years 2%}
18 years 3% __19 yoars 3%
20 years 4%) - 20 years 4%
21 years 5% . 21.yaars 5%
22 years 6%l ~ 22.vears 6% i
" Isenior Pay . 25 years B%)| T 488) . 25years 8% 474
Educational Pay ey 7§$ﬁﬁﬁVﬁEﬁEﬁ?ﬁFv 285
Employee Gontribution. T0% over 5553 (szsylm) -
Retirament Relief 2% Qver $803. 105{15 % over $863 = 76
Er pays 2% Daso pay - 122 1
- 6.25%|  a69
[Total Compensation _ 6,575 866 | 72414
M‘ total compensation $8/% $6,004] 8.50% 56;6:1 8.659
COPOAIGHP 90.80%
1201122001
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